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Commonwealth Secretary of Transportation
Sean Connaughton Addresses Prince William County
Chamber of Commerce

On Wednesday, August 4, 2010, Virginia
Secretary of Transportation Sean
Connaughton spoke to the Prince William
Chamber

of Commerce
about trans-
portation
issues that
now come
under his
purview.
There were
several
HCCA

and member
firm represen-
tatives among
a fairly large
audience.

Undoubtedly, Secretary Connaughton
adjusts his comments depending upon
where in Virginia he is speaking, but owing
to the fact that he was previously the
Chairman of the Prince William County
Board of Supervisors, he was not only
able to tailor his remarks to issues and
initiatives impacting our area, but to also
demonstrate that he has an exceptionally
sharp understanding and appreciation for
our unique transportation situation.

The Secretary structures his remarks
along very discrete lines. He spoke briefly,
but comprehensively, about individual
projects, initiatives, and plans in our area.
Specifically, he discussed resurfacing
and new road developments, problem
interchanges, and Tri-Bi-County a

new parkway across Prince William and
Loudoun Counties to Dulles Airport,

and the potential (or lack thereof) for

an additional bridge across the Potomac

The Secretary structured his remarks
along very discrete lines. He spoke
briefly, but comprehensively, about
individual projects, initiatives, and plans
in our area. Specifically, he discussed
resurfacing and new road developments,
problem interchanges, and Tri-Bi-County
a new parkway across Prince William and
Loudoun Counties to Dulles Airport,

and the potential (or lack thereof) for an
additional bridge across the Potomac
River to Maryland.

There was a good bit of discussion

about HOT lanes (which continue to be
held in high regardi as long as a truly
interactive control mechanism is in place)
as well as the BRAC projects in Quantico
and Fort Belvoir. One interesting
sidelight of the HOT lanes effort is a suit
by Arlington County to halt the project

on the basis of being discriminatory to
certain communities that would pay for,
but not use the new infrastructure. As for
BRAC projects, Secretary Connaughton
feels that the Quantico efforts can and
are proceeding without any difficulties
and will have a definitely positive im-
provement on traffic flows in the area.
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Commonwealth Secretary of Transportation
Sean Connaughton

Continued from page 1

However, he expressed grave concerns about
the efforts around Fort Belvoir. The Secretary
said that the feeder infrastructure in that
congested area fronting on Route 1 is far too
constrained to accommodate the anticipated
influx of new vehicles. And, he is further
concerned that there are limited opportunities
for improving that infrastructure. Secretary
Connaughton said that Virginia had asked the
federal authorities to hold off on implementing
their BRAC recommendations for the area until
all parties could come to some happy medium
regarding the feeder infrastructure and the
avoidance of severe gridlock. But, he said,
the federal authorities turned a deaf ear to

Virginiaods request and
Belvoir work anyway. He said that this will
undoubtedly be a fAimajo

by subsequent Virginia administrations.

It was inevitable that in any discussion of
Virginia transportation issues the subject of
funding would come up. This meeting was
certainly not the forum for discussing potential
solutions however. The Secretary cut to the
chase by saying that funding was a direct
extension of state revenues, and for the first
time in near term history the revenues were not
trending back after their shortfall.

He spent a few minutes discussing the

i mproving situation
in the state. He indicated that the state was
experiencing good cooperation with CSX
and Norfolk Southern for new and enhanced
services that would be delivered by VRE and
Amtrak. He said that the new Amtrak service
between Washington and Lynchburg was so
successful that it was already operating on a for
-profit basis. Improvements were being made
at Norfolk that would allow direct train service
from there to Washington (currently the train
terminates in Newport News). Plans for High-
Speed Rail between Richmond and Washington
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discussion about extending Metro to Prince
William County, but the Secretary said that
Metro was totally engaged with the Dulles
extension right
much attention would be focused on other routes
at this time.

Secretary Connaughton also addressed the
overall VDOT situation. He said that the state
contracted for a ser.i
of VDOT management, structure, function and
operation, and the results were not particularly
good. He did say i with no further details
provided i that around September we would
be seeing management changes and other
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Laktlg, dudireg thé 2008 campaigh, ¢henf a c e d
candidate, now Governor Bob McDonnell

made a commitment to reform the Common-
wealt hods
to the Governoro0s
Connaughtonodés staff
of ideas for making
codes, laws and programs more efficient and
effective. These ideas cover all modes of
transportation and have been collected from a
wide variety of sources. The ideas fall into four
general categories: state code initiatives; federal
initiatives; administrative initiatives; and funding.

ThéhSavyeéet pagdengeal
list of ideas around which a consensus can
be formed. The finalized list will be presented
to the Governor in late 2010. The McDonnell
Administration has not taken a position on any
of the ideas; they have simply compiled a list
of the ideas that have been submitted to date.

Secretary Connaughton said that they would
greatly appreciate any and all thoughts and
comments on these ideas and any new ideas
that are not included in the list.
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OSHA to Verify that Employees

Understand Safety Training

We want to make you aware of OSHA's policy that employee training required by OSHA standards must be
presented in a manner that employees can understand , and to provide enforcement guidance to the area and
regional offices relative to the Agency's training standards.

Many OSHA standards require that employees receive training so that work will be performed in a safe and healthful
manner. Some of these standards require “training" or "instruction," others require "adequate" or "effective” training
or instruction, and still others require training "in a manner" or "in language" that is understandable to employees.

It is the Agency's position that, regardless of the precise regulatory language, the terms "train" and "instruct," as

well as other synonyms, mean to present information in a manner that employees receiving it are capable of
understanding. This follows from both the purpose of the standards -- providing employees with information that will
allow work to be performed in a safe and healthful manner that complies with OSHA requirements -- and the basic
definition that implies the information is presented in a manner the recipient is capable of understanding.

In practical terms, this means that an employer must instruct its employees using both a language and vocabulary
that the employees can understand:

For example, if an employee does not speak or comprehend English, instruction must be provided in a language

the employee can understand. Similarly, if the employee's vocabulary is limited, the training must account for that
limitation. By the same token, if employees are not literate, telling them to read training materials will not satisfy the
employer's training obligation. As a general matter, employers are expected to realize that if they customarily need
to communicate work instructions or other workplace information to employees at a certain vocabulary level or in
language other than English, they will also need to provide safety and health training to employees in the same
manner. of course, employers may also provide instruction in learning the English language to non-English speaking
employees.

In order to assist employers in meeting their training obligations, OSHA has created a web-based assistance tool.
The tool is [currently] intended to help employers with a Spanish-speaking workforce identify the Spanish-language
outreach resources on OSHA's website. While the site includes links to Spanish-language resources, it is intended
primarily for English-speaking and bilingual users. The site is located on OSHA's public website at the following
address:

http://www.osha.gov/dcsp/compliance assistance/quickstarts/hispanic/index hispanic.html

OSHA Compliance Officers (CSHO) are responsible for checking and verifying that employers have provided training
to employees. In addition, CSHOs must check and verify that the training was provided in a format that the workers
being trained could understand.

CSHO6s will determine whether the training provided by
specific standard, considering the language of the standard and all of the facts and circumstances of the particular
workplace. For example, CSHOs should look to whether workplace instructions regarding job duties are given in

a language other than English and determine whether the employer already is transmitting information with
comprehensibility in mind. CSHOs should also look beyond any basic paper documentation; i.e, an employer may

have training records but employees may not have been able to understand the elements included in the training.

If the CSHO determines that a deficiency exists in the employer's training program, he/she must document evidence
of any barriers or impediments to understanding, as well as any other facts that would demonstrate that employees
were unable to understand the training and apply it to their specific workplace conditions. If a reasonable person
would conclude that the employer had not conveyed the training to its employees in a manner they were capable

of understanding, then the violation may be cited as serious.
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Association Bulletin Board

Sorry About That Chief:

Our article about the 2010 Motorcycle Rally that
was published in the July Newsletter failed
acknowledge the assistance of Debbie Bradley
(wife of Steve Bradley of WaterWorks).
Additionally, it has been brought to our attention
that one of the sponsors was listed as AT
McDonald Manufacturing, when in fact the
company is A'Y McDonald Manufacturing

We are pleased to
announce that Dr. William
A. Hazel, Jr., Virginia
Secretary of Health and
Human Resources has
agreed to speak to the
membership at one of our
dinner meetings early in
2011. We will keep you
advised as to when

Dr. Hazel will be joining us.
We want to encourage a
good turnout for this special event. Dr. Hazel
is the eldest son of HCCA member and former
HCCA President William A. Hazel, Sr.

We are also pleased

to announce that HCCA
Vice President Doug
Coleman (TDS -Total
Development Solutions)
has agreed to serve

on the Purch
Workgroup of Governor
McDonnell/Secretary
Hazel 6s heal
initiative committee.

The objective of this
committee will be to
examine the new federal health care initiatives
and evaluate them in terms of the state of
medical care for Virginia workers, and to make
recommendations for changes to better serve
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HCCA Lunch -n-Learn Session

On Wednesday, July 28, 2010 Mr. Max Haynes

presented an informative
and Learnodo at the
gathering of Safety and HR committee members.

ErgoMed, Work Systems is an organization
dedicated to the Alns &
As Max pointed out within the hiring flow chart
there lies an opportunity to obtain vital information
from applicants that otherwise cannot be gotten.

Pre-offer, but post
application, is
usually limited

to the interview
process, drug and
alcohol testing,
DOT and non-DOT
physicals, back-
ground investiga-
tions, immigration
verification, and the like.

Post-Offer, but pre-placement, is the window of
opportunity for ErgoMed to ascertain the applicants
work comp history, is he or she able to safely
complete the essential job functions. Additional
screening components may include orthopedic
evaluation such as (a) scar check, (b) range of
motion, (c) joint testing and functional testing. It
may seem excessive on the surface, however,
falsification of information on any of the screening
information is reason for automatic dismissal
saving the employer thousands of dollars in W/C,
short term or long term disability, medical costs,
lost time and low morale.

Any member firm interested in contacting Mr. Max
Haynes please call the HCCA office for his contact
information.
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Sean Connaughton
Continued from page 2

Virginia Rated Top
Business State Again!

The consolidated
list of State Code
Initiatives (as it
exists today) can
be obtained by
visiting the HCCA
web site or di-
rectly from the
Secretarybd

at http://

www.transportation.virginia.gov/reform. To
comment on any of these initiative suggestions
you will find an on-line response form at their
web site.

Overall, we found Secr
comments to be interesting and informative.

We are trying to get him to speak to one of our
membership dinners early in 2011 (we have
already secured an agreement from Dr. William
A. Hazel, Jr., Secretary of Health and Human
Services to do so). We believe that all of our
members would find such a presentation of
importance to the welfare of their businesses.

Mark Your Calendar. Friday, September 17,
2010. The HCCA will conduct the Septem-
ber membership meeting as a dinner cruise
on the MV Ninabds Dand
at 7:30pm. (Boarding starts at 7PM) Full
details available on the web site.

Virginia
according to the Pollina Corporate rankings

for 2010. This marks the fourth time the
Commonwealth has held the top spot, with previous
top rankings garnered in 2003, 2007 and 2009.

The Pollina pro-business rankings are based on

31 factors controlled by state government, including
taxes, human resources, education, right-to-work
legislation, energy costs, infrastructure spending,
workers compensation laws, economic incentive
programs and state economic development efforts.
Utah was ranked the second most pro-business
state in the study, followed by Wyoming, South
Carolina and North Carolina. California was at the
bottom of the 50-state ranking.

¢ The fullollita sankings aregfdurtd bere:chttp:/
www.pollina.com/publications/probiz%7E1.htm

Top rankings are not new to the Commonwealth.
Forbes has rated Virginia the best state for business
in America for the past four years in a row. U.S.
News & World Report has recognized Virginia as
among the five best states to start a business. The
report praised Virginia's "highly educated workforce
and technological sophistication" as well as "being
known for its low taxes."

Virginia was recently named the "top performing
state government in America" by Governing
Magazi ne, and fAithe state
|l i kely have a successful

In addition, Virginia was recognized by the Pew
Center as one of four states effectively dealing with
the national recession.
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| the Defensive Priving Course.

Virginia Defensive Driving Course - Non-CDL August 14, 2010
Virginia Defensive Driving Course - CDL September 18, 2010
HCCA Office 8424 Quarry Road, Manassas, VA 20110

Classes begin at 8:30AM, Saturdays Only




You may also register by contacting Janice Mcllvoy at the HCCA. HCCA members can be
invoiced. Phone Number (703) 392-7410 or E-mail Janice@hcca.net



